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VACANCY CLEANER – CASUAL CONTRACT 

 

St White’s Primary School is an innovative and exciting place to work and learn. We have a strong, enthusiastic 

team who are dedicated to ensuring that our school offers the best education to our children and the best 

support to all stakeholders.   

‘Challenge, Commit, Conquer and Celebrate’ are at the heart of everything that we do.  Our vision is to give 

our children the knowledge to see what should be cherished, challenged or created and the courage 

enthusiasm, commitment and communication skills to do something about it. We do this through delivering 

our rich curriculum which includes an ambitious range of curricular and extra-curricular opportunities which 

engage, enrich and excite our children as learners and make them not just secondary ready but life ready. 

We are looking to appoint a friendly, flexible and motivated ‘relief’ cleaner to join the team, who is able to 

share in the ethos of this school and go the extra mile to support it.  

 

This is a casual contract to cover staff absence but the usual shift time is 3.15pm – 5.30pm Monday-Friday (2.25 

hours per a day). The Salary is on Grade 2 points 2-3 £22,366 - £22,737 pro rata.  

 

 

Closing date for applications is: Friday 2nd February 2024 

Interview Date: Friday 9th February 2024 

 

Application packs can be downloaded from the school’s website www.st-whites.gloucs.sch.uk or emailed by 

contacting admin@st-whites.gloucs.sch.uk. All applicants are required to complete the Gloucestershire County 

Council application form; applications made by CV cannot be accepted.  

 

The school is committed to safeguarding and promoting the welfare of children and young people. 

It expects all staff and volunteers to share the same commitment. This position is subject to an enhanced DBS 

check. The school’s safeguarding policy can be found on the school website and the attention of applicants is 

drawn particularly to Appendix 10, policy statement on the Recruitment of Ex-Offenders: https://www.st- 

whites.gloucs.sch.uk/web/policies/336096 
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